Fellow Physician Agreement 2026

THE WRIGHT CENTER FOR GRADUATE MEDICAL EDUCATION
FELLOW PHYSICIAN AGREEMENT

Our Mission
To improve the health and welfare of our communities through responsive, whole-person health
services for all and the sustainable renewal of an inspired, competent workforce that is
privileged to serve.

THIS FELLOW PHYSICIAN AGREEMENT (“Agreement”) is entered into by and between
Dr. , (“Fellow Physician) and The Wrigh® Tenter for
Graduate Medical Education (“TWCGME”), a non-profit corporation orga:* _ed and existing
under the laws of the Commonwealth of Pennsylvania, with a location 2 U1 South:Washington
Avenue, Suite 1000, Scranton, Pennsylvania 18505.

WHEREAS, TWCGME is a Teaching Health Center Graduate Medical .« aon Safet:’ Jet
Consortium (“GME-SNC”) and Sponsoring Institution offering graduate me. 2l edus” .on
fellowships in Gastroenterology, Geriatrics, and Cardiovasq® 'ar Disease as acci ' .~ and
approved by the Accreditation Council on Graduate Medical . "cation ("ACGML "); and

WHEREAS, TWCGME’s Fellowship Programs trai« .= ryca ‘ellowss a
community-based, community needs-responsive.< _erprofe. ‘onal vi kf< _e development
model to advance its mission; and

WHEREAS, TWCGME has offered, an¢  ‘low Pi. _ian has accepted, appointment into
TWCGME'’s Fellowship Program identific 1. “ection “elow (“Fellowship Program™) subject
to and in accordance with the terms and con 'tic. of this. greement; and

WHEREAS, TWCGME has pic. oo »ensurc cafety physical, psychological, social, and
moral) as a primary value in all intc. <tion. »fv :en and among employees, patients, and
leadership and is committed to intentic 21 engag .nent which includes the explicit recognition
that histories of advers ¢... ences infic »ce interpersonal dynamics. TWCGME similarly
supports resilience-focu. d rela..  “amewcrks for supporting education and clinical care
delivery toward the fulfii ent< .'its ... .ion; and

WHERF s, TWCGME ut  zes the Entrepreneurial Operating System (“EOS”) as a means of
organiz’ 2 operatis ad p. onnel activities and ensuring that policies and procedures are
followec w-o" .ad

WHEREAS, various< .nuals, handbooks, policies and procedures that apply to the Fellow
Physician’s appu.. ..ent to and participation in the Fellowship Program are incorporated herein
by reference, and may be revised, amended, reissued or newly issued from time to time as a
result of accreditation requirements or at the discretion of TWCGME; and

WHEREAS, Fellow Physician agrees to carefully review and comply with the terms and
conditions of this agreement and all other applicable requirements of training as established by
TWCGME.
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NOW, THEREFORE, in consideration of the mutual promises contained herein, and intending
to be legally bound hereby, it is agreed that Fellow Physician accepts appointment to the
Fellowship Program subject to and in accordance with the terms and conditions hereof.

1. Responsibilities of Fellow Physician in Training.

Fellow Physician agrees to comply with all policies of the Fellowship Program (collectively
“GME Policy”) as well as all policies and procedures, rules of conduct, and professional and
ethical standards of TWCGME and any hospital or other clinical learning environment in which
the Fellow Physician trains or participates in Fellowship Program activities. ] the absence of
specific policies at a clinical learning environment in which a Fellow Phys* un is training or
participating in activities while acting in the capacity of a Fellow Physia’ .1 in a TWCGME
Fellowship Program, TWCGME'’s expectations, policies and procedui  will ap* . In the event
that any provision of TWCGME policies conflict with a provision in GM.. Pa’ _y, the G\ ©
Policy shall govern. All GME and TWCGME policies are available to Felic Physicis* , on the
The Wright Center Portal. Fellow Physicians must contact the GME Office f6. =sis” .ice with
accessing policies, procedures, and rules of conduct.

Fellows must take and pass the board examination ¢ ¢ wimar, »ecialt’ y the sixth month
of their second year of fellowship training. Failu« 0 succes ully pa. ' requirements for
primary board certification by the sixth month « ‘heir sec< d year of training will result in
non-renewal of contract.

A summary (and not an all-inclusive list) 0. ‘e.. v Phys  ‘ans obligations is outlined in Fellow
Physician Job Description, attached hereto ac Atta. ment 1.

2. Assignment of Fellow Physicia. “espo. > ies.

The Program Director' = a. ned desighi s responsible for the delineation of Fellow Physician
responsibilities.

3. Fellow™ “nian Pret  _sites to Begin Training.

Eligibil® ' to begix ‘ng a ' receive the financial support and benefits outlined in this
Agreem. rat Lcs that, t minimum, Fellow Physician must satisfy certain requirements, prior
to commencement of tra’ ing, summarized as follows:

a) /Jallas “nysician must demonstrate successful graduation from an accredited
medical school and residency training.

b) Fellow Physician must meet ACGME eligibility requirements for Fellowship
Programs.

c) TWCGME fellowship program may accept an exceptionally qualified
international graduate applicant after meeting certain ACGME requirements
under the Fellow Eligibility Exception rule. Applicants accepted through this
exception must have a successful evaluation of their performance by the Clinical
Competency Committee within 12 weeks of matriculation.
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d) All incoming fellows are required to have passed USMLE/COMLEX Steps 1, 2
and 3.

e) Fellow Physician must present information and documents for TWCGME to
properly complete Form I-9, and, if applicable, a copy of an appropriate visa as
required by the U.S. Department of Citizenship and Immigration Services (CIS)
and to demonstrate certification by the Educational Commission for Foreign
Medical Graduates (ECFMQG), if appropriate, and all other similar authoritative
bodies.

f) Fellow Physician must possess a valid graduate training licensesfrom the state(s)
in which Fellow Physician will practice and comply with the® ;plicable
provisions of the law pertaining to licensure.

g) Fellow Physician must be fit for duty, including, but n€. ‘mited te* sassing a
medical screening prior to commencement of employmer.. e unt to this
Agreement.

h) Fellow Physician must, upon request, satisfastorily complete a - Cr,
pre-employment test for the use of illegal sub. aces outlined in T CGME
policies and procedures supporting a dawmand aic. »ol-free wo »environment.

1) Fellow Physician must complete ens® oyme. refetc »e, ¢’ .nal history and
other standard TWCGME backg® .nd check outlinea” ~WCGME policies and
procedures.

j) Fellow Physicians must pr’ ce cui. -ertifications in basic and advanced life
support as required by the t. 1. o prog. ms.

k) Fellow Physician must meet' ! c ditions' “employment as described in
TWCGME policit wend this A eem ¢

1) Fellow Physician s et all' \quireiients of TWCGME and clinical learning
environment sites, 1. rding . »'" \requirements such as current vaccinations and
Immunifisions.

m) Fellow' ays.. wmust rea. abide by, and sign the following three (3) pledges:

a. Pi lgetod < ».Courageous Reporting of Events That Endangered
Pat ot _earner or Employee Safety and a Learning Culture Through
Quai ’ Improvement Initiatives (see Attachment 4 appended hereto);

howPledg. o Promote Environmental Responsibility and Climate Resilience
(s, At.achment 5 appended hereto); and
c. Pl lIgeto Actively Participate in Reducing/Eliminating the Opioid Crisis
-e Attachment 6 appended hereto).

In circumstances where the Fellow Physician has not met eligibility requirements prior to
commencement of the Program Year, this Agreement may be declared null and void at the sole
discretion of and upon notice provided by TWCGME.

Should the applicant feel that a Match violation has occurred, they may contact the National
Residency Match Program (NRMP) or other applicable Match program.
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4. Level and Term of Training Appointment.

The Program Director is responsible for determining the Fellow Physician’s level of training
appointment and the specific duties that will be assigned to the Fellow Physician by Program.

By this Agreement, TWCGME extends an offer to the Fellow Physician, and Fellow Physician
accepts such offer, of appointment as a Fellow Physician in
Fellowship Program contingent on meeting all prerequisites and
requirements of the Fellowship Program and associated employment as set forth in this
Agreement. The term of appointment shall be referred to as the “Program Yea® ? Fellowship
training with TWCGME in the specified Fellowship Program shall comme® ¢ on July 1, 2026
and shall continue for a period of one year, up through and including Jv< 30, 2027 uinless:
i.  Fellow Physician's participation in the Fellowship Progi 1 is term’ ated sooner in
accordance with the terms of this Agreement; or
ii.  Fellow Physician's training is extended for any legitimate rea. . in whis” case the
terms of this Agreement shall apply and remain in effect througi. ~m« _tion of the
Program Year.
a. Fellow Physician acknowledges that Fellow Phvsician 1. »no expectatian of automatic
continued participation in the Fellowship Pr< Jain. emp: ment k¢ ond the Program
Year. However, Fellow Physician may ge< .ally exp ttoaa. < .o asubsequent year
of training when the Fellow Physician i. demonst’ .ed appropi.iate progress throughout
the Program Year and all Fellowshin Prog. 2 red .irements are fully satisfied, provided
that there is otherwise no breach ¢ = Agre. °nt, violation of applicable rules,
regulations or expectations, and/or . 1y her oc.. =ence(s), event(s) and/or
circumstance(s) that would result in « = Fu 2w Ph; cian not advancing to the next
training year. Upon satis’ ary compi ‘ion ¢ equired years of training in the
TWCGME Fellowship i rai. 2d all' bligations to TWCGME, the Fellow Physician
will be eligible to sit for the” eciai, ~¢ ification Exam, as appropriate.

5. Financial Support.

TWCGME shall provide »pro< .ate.. .icial support and benefits to ensure that Fellow
Physician is«" o fulfill" © .esponsibilities of the Fellowship Program. As compensation for
all servie’ rendered during e term of this Agreement, TWCGME shall compensate Fellow
Physicii  commer wit. he level of training, which shall be payable in accordance with
TWCGN .nal pay 1l policies and subject to lawful withholdings.

Compensation for Fel'* v Physician for the 2026-2027 academic year is: PGY-_ = . In
addition to the vc " _cnsation noted above, Fellow Physicians shall receive employee benefits in
accordance with applicable TWCGME policies and benefit programs, which are subject to
change.

More specific details regarding the financial support and benefits for the Fellow Physician’s
Program appointment, including timely insurance benefits for Fellows and their eligible
dependents, disability benefits and paid leave (such as paid holidays and Paid Time Off (“PTO”)
that can be used for sick time, vacation and other personal time off), unpaid time off, and other
benefits can be found in the Benefits Guide for Residents and Fellows (see Attachment 2 hereto)
TWCGME policies and GME Policy as well as benefit plan documents, as applicable.
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If there is any contradiction between the terms of this Agreement and any other TWCGME
policy, including but not limited to, the GME Policy, Benefits Guide, this Agreement shall take
precedence, followed by the GME Policy, TWCGME policies, Benefits Guide, and any other
resource.

The benefits described in the GME Policy, Benefits Guide and TWCGME policies may be
modified from time to time by TWCGME in its sole discretion. TWCGME will notify Fellow
Physicians of significant changes as they occur.

No payment or compensation of any kind or nature shall be paid to or accepted by the Fellow
Physician from patients or third-party payers, or any other sources, for perfors* .nce or any
services rendered pursuant to this Agreement. Fellow Physician acknowled® _s that all
compensation payable under this Agreement shall constitute compensat:* . for prof<:sional
medical services rendered, and that no portion of the compensation pa_ “le here® Jder constitutes
remuneration in return for the referral of patients or the ordering of tests™ =p< 1es.

6. Benefits.

a. J-1 Visa Insurance Requirements. Fellow PX SiCic. »who' »J-1 E&¢ Lange Visitors
sponsored by the Educational Commissie® .or Foretr = Medic. @ .duates (ECFMQG)
must, for themselves and any accompai. ag J-2 def adents, secare and maintain
compliant health insurance coveraga for ti. »nti* Juration of their J-1 program. Fellow
Physicians shall either: 1) enroll it. Y/CGM.  health insurance benefit program which
must include participating in the ga, cc »rage ¢ xing; or 2) Fellow Physician may
secure health insurance that meets le, I, 1. wulatory ad accreditation requirements from
another source and proy’ mroof of c¢ aplia. coverage to TWCGME. Fellow Physician
acknowledges and unders. 2as it faill ¢ to sccure and maintain regulatory compliant
health insurance (as may be" »endce | time to time) may be deemed to be in
violation of Un“nd States Dep.. ment of state regulations governing Exchange Visitors
and subject to t. . »a from tii. 7-1 Program.

b. Benefits provisic . TWC  Teorecs to provide Fellow and eligible dependents with
certain benefits ar. sus’ ort serv.ces outlined in the Benefits Guide. These are subject to
chas m time t. .me at the discretion of TWCGME. TWCGME will use its best
e’ urts to notify Fell. ¢ Physician of significant changes as they occur with respect to

chbena®™ = sup, rtservices and will provide more detailed information upon
I\

c. Benefits Comme¢ :ement Date. Fellow Physician benefits shall commence upon the
employrent ™ ¢ More specific details regarding the financial support and benefits for
the Fellow rhysician’s Program appointment, including timely insurance benefits for
Fellow s and their eligible dependents, disability benefits and paid leave (such as
PTO-that can be used for sick time, vacation and other personal time off—and paid
holidays), unpaid time off, and other benefits can be found in the Benefits Guide and
GME Policy as well as benefit plan documents, as applicable.

d. Professional Liability Insurance (PLI). TWCGME provides Professional Liability
Insurance (PLI) to Fellow Physician via a claims made policy issued by a reputable and
established insurance carrier to cover potential liability, including legal defense and
protection against liability/awards, related to medical malpractice claims that occurred,
were reported or filed during the Fellow Physician’s participation in one of TWCGME’s
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ACGME-accredited Fellowship Programs. Such PLI coverage will be in accordance with
the minimum legal requirements of the state in which Fellow Physician’s training takes
place and consistent with coverage generally provided to other medical/professional
practitioners at the level of education and training in Fellow Physician’s specialty. In
addition, at the time a Fellow Physician separates from TWCGME and the Fellowship
Program (as a result of graduation or otherwise), PLI coverage will terminate and tail or
extended reporting coverage will be afforded to to cover claims (and related legal defense
and any resulting liability within policy limits) that occurred or are reported following the
Fellow’s completion of or separation from TWCGME, so long as the alleged incident or
activity took place during and within the scope of the Fellowship Prog/ 'm in which
Fellow Physician participated, and in accordance with the tail or ex# ded reporting
coverage terms.
Paid Time Off (PTO). TWCGME provides Fellow Physician<_ h flexib® aid Time Off
(PTO) from work that can be used for such purposes as vacation, | s ul or famji!
illness, doctor appointments, school, volunteerism, and other activit.. of Fello
Physician’s choice, as more specifically outlined in the TWCGME poli. »s.17 iow
Physician is entitled to twenty (20) days of PTO for ¢ »within TWCGML  Tiscal year,
i.e., July 1 to June 30. Any Fellow Physician with an o1.  wcle contractswill be entitled to
twenty (20) days of PTO for use within the 2° Jiice. » beg. ing an< ading dates of their
off cycle Program Year. In addition, Fello® Physicia may bc. » dered and approved
for a leave of absence for educational, i© dical, or # 'sonal reascns, on a case-by-case
basis in accordance with applicablesTWC E »* icy, ACGME requirements and
applicable law. All time off must & "minisiw. 1 in accordance with GME Policy and
applicable laws, rules and regulatio. .. aves 0. ‘»sence may necessitate the extension
of training beyond the usual number" a1 vipatea iining months to meet board and
core competence eligibi!®  wequireme: s for_ aduation (see, GME Policy, Fellow and
Fellow Vacation and Lea. wi. wmence’ olicy).
Parental, Caregiver and Mec. nl Lea' " Absence. In addition to the other Leaves of
Absence availa!®'a.to Fellow Pi._hician as referenced in this Agreement and otherwise
stated in GME" »lic, "ellow Ph; ‘cian shall be entitled to a total of six (6) weeks of
parental, caregiv. \and n» Yleave for qualifying reasons consistent with applicable
law and ACGME' 1id¢ Ce, once during the course of the Fellow Physician’s
part™ .= oninal  _GME ACGME-accredited program, with eligibility beginning
e’ _ctive the first da; he Fellow Physician begins training in the Fellowship Program

>e, Fella® = Tellc  Vacation and Leave of Absence policy).
. L .uary Le: e. Fellow Physician may be eligible for an unpaid leave of absence at
TWCGME’s digt ction, subject to GME Policy (see, Fellow and Fellow Vacation and
Leave g Abat e policy). Any approved leave may result in the need to extend Fellow
Physician s wraining if the leave exceeds program parameters for time away from the
Program, affects Fellow Physician’s core competency to proceed in the Fellowship
Program without an extension of the Program time, and/or will result in unmet board
certification requirements (see, Fellow and Fellow Vacation and Leave of Absence
policy). A leave of absence must be approved in advance. If the ACGME, or applicable
Specialty Board, restricts or expands time off to less or more time than the leave provided
in GME Policy during any program year or the Fellowship Program as a whole, board
eligibility and other leave requirement(s) will be followed. Any leave taken beyond the
Program requirements may result in the Fellow Physician having to extend training,
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subject to limitations and guidelines of the ACGME (see, Fellow and Fellow Vacation
and Leave of Absence policy).

7. Subsequent Program Year.

Renewal of this Agreement for a subsequent Program Year is dependent upon the Fellow
Physician’s satisfactory progress in the Fellowship Program, academic performance and
completion of all Fellowship Program requirements as determined by the Program Director in
consultation with the Clinical Competency Committee. TWCGME shall make its best efforts to
notify Fellow Physician at least three (3) months prior to the expiration of the »en current
program year/term of employment pursuant to this Agreement regarding ra® ~wal or non-renewal
of this Agreement and, if renewed, the term of such renewal. However,/* .ae primay reason(s)
for the non-renewal occurs within the three (3) months prior to the exjy  tion of4 _term, the
Fellow Physician shall be provided reasonable notice of non-renewal as'«_ =u< Jtances per »it. A
Fellow Physician who is not advanced to the next training level/Program Yc_ has certs’ rights,
including the right to initiate a grievance as set forth in GMK Policy. In any evi - tk

Agreement shall not be construed to confer an automatic rig.. “0 extension or reti. .al of this
Agreement or continued participation in the Fellowshin. Progra.  ‘or a subseguent Program Year,
or part thereof, or any other period of time.

8. Fellow Physician Evaluation, Promotion, F. »ation, R« .ediation, Suspension and Dismissal.

Fellow Physician is expected to perform ¢ above . atisfactory level commensurate with
training level. Fellow Physician’s performa cc ill be ¢ luated regularly, and periodic feedback
will be provided to Fellow Physician. If Fell. v b =sician. in good standing and performing
satisfactorily as determined by #* ™=ogram L ecto. ~d Fellowship Program faculty, Fellow
Physician may be eligible for ad. »cc.. »tto t. » nextevel of responsibility, and, if the Fellow
Physician satisfactorily completes a. 2rogia. * uirements for all Program Years at or above a
satisfactory level, ultin**2ly may quai. for a ceitificate of completion from the Fellowship
Program. However, in" ! ¢ wthe term < Nellow Physician's appointment pursuant to this
Agreement shall not exc *d one: = or The appointment and reappointment of Fellows is the
responsibility of the Prog. m " [ector, vased on input from and the recommendations of faculty
and the Cli== = ompetenn Committee. Successful completion is based on performance as
measure/ vy individual prog m standards such as milestones.

Any Fei w Pk« _ianw » pc.torms in a less than satisfactory manner or fails to satisfy program
requireme.... as necessal to advance in the Fellowship Program as determined by the Program
Director and Fellowshs P2rogram faculty may be subject to appropriate action, to include
corrective actic _datlined in the Resident/Fellow Remediation, Grievance and Due Process
policy.

Any Fellow Physician who is subject to corrective action but fails to demonstrate required
improvement, or who engages in unacceptable conduct that does not warrant or lend itself to the
opportunity for corrective action or remediation, may be: required to extend training in the
Program Year; placed on probation; suspended with or without pay; not offered a subsequent
Program Year agreement; or dismissed from the Fellowship Program and TWCGME
employment. The specific process for evaluation and the parameters of corrective action are
outlined in GME Policy (see, Remediation, Grievance and Due Process policy).
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9. Fellow Physician Issue Resolution, Grievance and Appeal.
a. TWCGME maintains an open door/open communication approach and encourages

Fellow Physician, if appropriate circumstances arise, to raise concerns related to the
Fellowship Program, directed to the appropriate person considering the circumstances, in
an effort to pursue an informal resolution. If the circumstances do not reasonably allow
for such informal resolution, the Fellow Physician may raise any concern with the
Program Director, Chief Medical Education Officer, or Human Resources. If informal
resolution efforts are not feasible or are unsuccessful, any issue or concern may be
addressed through the Grievance and Due Process as outlined in GME Policy, as
applicable, including but not limited to appeals related to certain level< »f corrective
action in accordance with the Resident/Fellow Remediation, Griev? ce and Due Process
policy found in the GME Policy.

b. Due Process. Fellow will comply with Resident/Fellow RemeC  ‘ion, Gr* ance and Due
Process policies and procedures provided in GME Policy to addre. »E< ow disputd vor
disagreements and disciplinary actions, including suspension, non-r. wal,
non-promotion or dismissal.

10. Eligibility for Specialty Board Examinations.

TWCGME training in the given specialty provide cellow E ysician' ¢ s with the
educational opportunities and resources to enat. them to s et the requ.rements for the specialty
board exam as determined by the applicabla specic. w2 bs" d. Information related to eligibility for
specialty board examinations is provided \ Fello' cthrough The Wright Center Fellow
portals.

11. Work Hours.

For the Fellow Physician, a minimt. of tor., 4 ) hours per week of Clinical and Educational
Work (CEW) is requirat™showever, suc. hours arc limited to no more than eighty (80) hours per
week, averaged over a\ ui v period, . “lusive of all in-house call activities, clinical and
educational work done 1 m hon ».charting) and all approved moonlighting.

The Fellows® ' vian agre. .0 abide by TWCGME and program policies regarding clinical and
educatiof « hours. For speci = policy information, please refer to GME Policy (see, Institutional
Oversig  of Clin® .. " Ed. ational Hours policy).

The ACGME mandates/ at Sponsoring Institutions and Programs ensure compliance with the
clinical and edreatias® “work hours requirements. Additionally, TWCGME learners are funded
by multiple sources, including federal agencies, that require TWCGME to report on the time
trainees spend in various clinical learning environments as well as on related activities
performed in those environments. To ensure ACGME and funding source compliance, all
Fellows must accurately record the time they begin and end their work day, just as they engage
in required documentation of performance. Fellow Physicians may be required to use an
electronic timekeeping system to log in and log out as a means of recording their time spent at
various locations.

12. Moonlighting.
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Moonlighting is defined as any voluntary, compensated work, including clinical or
non-clinical activities, outside of the Fellowship Program. Internal moonlighting is any
moonlighting activity that occurs within the institution at which the Fellow is training or at any
of its related participating sites. External moonlighting is any moonlighting activity that occurs
outside of the institution at which the Fellow Physician is training or at any of its related
participating sites. A Fellow may participate in Internal Moonlighting only if eligible and with
specific approval (see, Moonlighting policy). External moonlighting is currently prohibited.

13. Orientation Start Date with TWCGME and Affiliated Sites.

Paid orientation for incoming on-cycle Fellow Physicians begins on June & 2026. Fellow
Physicians starting off cycle (after July 1, 2026), will be provided orient* .on concusent with
their training appointment start date. As noted above, employment witc. “WCGM _'in the
specified Fellowship Program shall commence on the first day Fellow Py ic® . attends
orientation, and the training Program will commence on July 1, 2026 in the' e of ans cycle
Fellowship Program start date and other subsequent appropriate date in the eve. of < off-cycle
Fellowship Program start date.

14. Restrictive Covenant Prohibition.

In accordance with ACGME-requirements appli. hle to 2° participants in ACGME-accredited
training programs generally, the Fellow P} sician v "' Ut be required to sign a non-compete
agreement or any other type of prohibited' . ‘ctive ¢ =nant in order to participate in the
Fellowship Program. This means that neiti_ . »Spons. ‘ag Institution, TWCGME, nor any of
its ACGME-accredited programs, will requir. a F¢_ »w to sign a non-compete agreement or
other restrictive covenant.

15. Effective Date.

This Agreement shall bc ffectiv af the uate that it is fully executed by both Parties.

16. Term .uu.. of Agreer :nt and Due Process.

a. | llow P" \lia. may c<¢rminate this Agreement voluntarily by providing no fewer than
ni.. sVU)days lior written notice to the Program Director, via hand delivery to the
GME Office or/ rtified mail with return receipt. In such case, at the sole discretion of
TWCG. =" /CGME may elect to forgo any or all of the notice period and assign an
earlier termination date.

b. TWCGME may terminate this Agreement with or without notice should Fellow
Physician fail to meet all prerequisites and requirements of training (see paragraph 1-3 of
this Agreement) or make any material misrepresentation or breach any warranty in
connection with any aspect of the Fellow Physician's application materials, appointment,
and employment with TWCGME or training.

c. TWCGME may terminate this Agreement immediately and without notice under the
following circumstances:
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e Fellow Physician fails to commence employment or be eligible to commence
employment on the first day of orientation;

e Fellow Physician is dismissed from the Fellowship Program;

e Death or permanent disability of the Fellow Physician such that Fellow Physician is
unable to safely perform the essential functions of the position with or without a
reasonable accommodation;

e Bankruptcy, insolvency, receivership, reduction in the Fellowship Program, or
cessation of operations of TWCGME;

e TWCGME's determination that continuation of the Fellow Physician’s employment
would pose an unreasonable risk of harm to patients, other empl< ces, or would
adversely affect the confidence of the public or affiliated traix® .g sites imthe services
provided by TWCGME;

e Fellow Physician’s failure to pass any required drug test;

e Fellow Physician engages in conduct that involves insubordinatic . derelict” .1 of
duty, unethical, fraudulent, or unlawful actions which reflect poorly. .t reputation
or operations of TWCGME, any affiliated site, o1 ‘tient;

e Fellow Physician is charged with or convietsaf a i e for whic!® pplicable state
and federal law allow or demand advers® cmplc,_ aenta an;

e Fellow Physician is suspended, excli® cd, or deb red from .tcipation in any payer,
payment or reimbursement program,

e Fellow Physician is suspended’ cludec '« uebarred from any hospital affiliate or
training environment.

TWCGME may terminate this Agre. aer. shoula™ ‘'low Physician engage in conduct

which is unfavorable andéar detrimen: ! to'« »Fellowship Program or contrary to and/or

in disregard of TWCGM. .. mtional’ tandai 5 before or during the term of this

Agreement.

In the event that.a Fellow Phy. ian is p. ented from returning to the Fellowship

Program as exj <. f%om an app wed time off, TWCGME will not be responsible for,

and cannot assu;_ 2, the'« mand ric s associated with any extended training. In some

cases, TWCGME nay ¥ /e nc  ernative but to terminate this Agreement and the

Felloss™hvsician’s. « aing, depending on the circumstances of each individual situation.

A< Ctlow Physician, ho is terminated from the Fellowship Program may request fair and

{1 asonableswm v of | at decision under the Policy on Resident/Fellow Remediation,

C tevar® and D Process as set forth in GME Policy (see, Resident/Fellow

Reincuiation, Gy vance and Due Process policy).

In the event the* ‘nis Agreement is terminated, Fellow Physicians shall be entitled only to

competi. . earned up to the time of termination.

Termination of this Agreement shall not release or discharge either party from any

obligation, debt or liability which accrued and remains to be performed on or after the

date of termination.

17.  Professional Billing and Collection; Other Activities.

Only TWCGME or the clinical learning environment site shall bill, collect and retain all
professional fees for medical services rendered by Fellow Physician under this Agreement

(“Professional Fees”). Fellow Physician hereby reassigns to TWCGME and/or the training site

10
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any rights they may have to payments made by Medicare for services rendered. In the unlikely
event Fellow Physician receives any Professional Fees directly, Fellow Physician shall
immediately deliver such Professional Fees to TWCGME or the Physician training site, as
appropriate. Fellow Physicians shall comply with the provisions of the law regarding provider
reimbursement. Fellow Physician shall neither engage in conduct nor fail to engage in required
conduct that will adversely affect such reimbursement or any training site's provider status with
any third-party payer.

18.

Obligations of TWCGME.

TWCGME shall use its best efforts to provide education which meets< .ndards
established by the appropriate accrediting bodies, including, but net .mited to, the
ACGME, as well as the Specialty Boards of the Fellowship Pros’ .ms.

TWCGME shall use its best efforts to maintain its staff and affit.. »d fac® lies in a manner
designed to meet the standards established by the appropriate recog. © a4 accredit:® and
approving bodies.

TWCGME shall ensure hospital training sites provia. wn-call quarters tha. = ¢t or exceed
Program Requirements. On-call quarters are to be occup. d only at those times that the
Fellow Physician is scheduled for on-call Cliz® ..'C " Educ on wor" .ours; on-call
rooms are not to be used for personal use.

TWCGME shall comply with the Ameri. s with D7 ubilities Ac. and all other workplace
laws and directives.

TWCGME Fellowship Programs w. - ssign b »w Physician responsibilities based on
the Clinical and Educational work h¢ rs' auiren. ts. The Fellowship Program will abide
by GME Policy (see, policies on Instit_‘iori.. Qversignt of Clinical and Educational work
hours).

TWCGME will provide pr¢. =s10... 'iab: ‘ty insurance for authorized services performed
at TWCGME or at other instite. »ns in w.__h the Fellow Physician performs services as
part of the formi. . "wing prograi. » which Fellow Physician is assigned. Such insurance
will remain in efi :t for c. wemadc during the term of this Agreement. The amounts of
such insurance sha  at »* aimu.. meet the statutory requirements of the state in which
the E« Physicia.  ains. Fellow Physician is entitled to receive a copy of the

th4 -current policy ir. ffect upon written request to the Finance Department.

T /CGMFE" = wsh  Program will provide regular evaluation and feedback on the

P = sstatus’ ith the Fellowship Program in accordance with the guidelines in GME
Policy.

TWCGY a7 Liowship Program will award academic credit in accordance with
requirements and policies of the Fellowship Program.

TWCGME will provide, upon proper authorization and request, verification of training
and any achievements to appropriate organizations, (e.g., state boards, specialty boards,
medical staff, health provider, etc.) consistent with Fellow Physician’s performance in the
Fellowship Program.

TWCGME will facilitate Fellow Physician’s access to appropriate confidential counseling,
medical and psychological support services as described in GME Policy. The Fellowship
Program will abide by TWCGME'’s policies (Resident/Fellow Physician Impairment

policy).
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k. The Fellow Physician will be educated regarding physician impairment, including
substance abuse, at orientation and as a part of the Fellowship Program curriculum. The
Fellowship Program will abide by TWCGME’s policies (Resident/Fellow Physician
Impairment policy).

. The Residency Program will abide by GME Policy regarding program or institutional
closure (see, Program or Institutional Closure policy).

m. TWCGME will review Fellow Physician's concerns and/or grievances without retaliation
or reprisal, in alignment with the Resident/Fellow Remediation, Grievance and Due
Process Policy.

19.  Absence.

Absence for vacation or meetings must be planned in advance, and ap, ved by _ Program
Director to ensure that patient care and educational responsibilities are fc. “lled suring thedear.
Fellow Physician will follow the specific time off approval process that is 1. tfect at th® .ime the
request is made. In the event that a Fellow Physician is prevented from returni. wto #

Fellowship Program as expected, TWCGME will not be res; nsible for, and can.. assume, the
costs and risks associated with any extended training. In some . = cases, TWEGME may have
no alternative but to terminate this Agreement and t/ ."C.. w Phy »ian’s ts® iing, depending on
the circumstances of each individual situation.

20. Non-Discrimination.

TWCGME complies with all applicable fe« «tc state a. Wlocal laws and regulations relating to
non-discrimination in employment. TWCGIT B ¢ = not ai »will not discriminate on the basis of
race, color, age, sex, sexual oried ion, gende ideri v religion, ancestry, citizenship, national
origin, marital, familial or disab:. 5. »c.or vi eran s.dtus, genetic information, or any other
characteristic protected by applicat. 'aw (.. ¢ /E Policy).

21. Sexual and Othe “u

~f Unlaw, Harassment.

TWCGME strives to pro' le t ining tc ‘ellow Physician in an environment that is free from
discriminat: Yunlawt. .arassment based on sex, gender, race, ethnicity, national origin,
age, disa” .ity and any othei =gally protected trait. All allegations of discrimination and
harassnt 1t will hs atly,  oroughly and fairly investigated in accordance with GME Policy
(see Disc._ @ on and’| arassment policy).

22. False Claims A« .nd Whistleblower Protections.

False Claims Act

All employees are required to report all known or suspected violations of the Federal False
Claims Act (“FCA”). Examples of violations of the FCA include: (i) submission of a claim to
Medicare for payment for services not rendered, or (ii) falsification of a time and effort report in
connection with a claim for reimbursement from a government grant. It is TWCGME's policy
that persons reporting such suspected violations (sometimes referred to as “whistleblowers™) will
not be retaliated against for making such reports in good faith. The False Claims Act is outlined
in more detail in The Wright Center TWCGME policies.

12
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Whistleblower Policy

TWCGME requires all of its board members, management, physicians, staff, and learners to
report, without fear of retribution or retaliation, all concerns of suspected or potential instance of
unlawful discrimination or harassment, ethics violations, and fraud, waste and/or abuse internally
to enable TWCGME to fulfill its legal responsibilities to investigate, address and correct such
violations.

23. lllness or Injury related to Fellowship Program Involvement.

Any illness or injury related to Fellowship Program involvement must' »report’ . immediately
to the Program Director or designee and the TWCGME Office of Gradua.. ¢ uical Edus® ion
("GME Office "). Absences necessitated by such illnesses or injuries will be* dressed’ .
accordance with the Human Resources process. Academic £ =dit will be consia. @ 1 an
individual basis by the Program Director in consultation witli. = DIO and the Sta.. Licensing
and Specialty Board requirements.

24. Strict Performance.

No failure by either party to insist upon the strict =forpd ice of any covenant, agreement, term
or condition of this Agreement or to exer{ aright. © cmedy shall constitute a waiver. No
waiver of any breach shall affect or alter ti. 1. weeme. ‘but each and every covenant, condition,
agreement and term of this Agreement shall. on. e to be 2 full force and effect with respect to
any other existing or subsequent{seach.

25. Captions and Constructions.

The captions used as L 1. mof the var. s paragraphs hereof are for convenience only, and the
parties agree that such ¢ »tions'«. et to b construed to be part of this Agreement or to be used
in determining or constrt. g th¢ .nteric - context of this Agreement.

26. Sevs .oility.

If any ci :se.a® <Cnce, | ovis.on, or other portion of this Agreement is or becomes illegal, null,
or unenforceavle for any zason, or is held by any court of competent jurisdiction to be so, the
remaining portions sha’ remain in force and effect.

27. Entire Agreement and Amendment.

This Agreement supersedes any and all prior Agreements, either oral or in writing, between the
parties with respect to the subject matter hereof, and contains the entire agreement between the
parties relating to said subject matter. This includes that this Agreement, without limitation,
amends, supersedes and replaces any the prior Fellow Physician Agreement between TWCGME
and the Fellow Physician applicable to the same Program Year All amendments to this
Agreement must be (1) in writing and (2) signed by both parties in order to constitute a valid and
binding amendment.
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28. Controlling Law.

The laws of the Commonwealth of Pennsylvania shall govern this Agreement in all respects, the
interpretation and enforcement thereof, and the rights of the parties.

29. Express Acknowledgement.

Fellow Physician hereby acknowledges that Fellow Physician has read, understands and agrees
to abide by the terms contained in this Agreement, all attachments hereto, and® !l applicable
policies and procedures referenced herein including those on TWCGME’s+ _osite and any other
policies and procedures applicable to the Fellowship Program as impler? ited or retised from
time to time.

IN WITNESS WHEREOF, and intending to be legally bound hereby, Fc. s Phv¢ ian
accepts an appointment with TWCGME under the terms ar{ =onditions set forti. * uis
Agreement. The parties hereto accept the terms and condition. =rein and have caused this
Agreement to be executed on the date indicated belox® = ignin,_ his Agred .ent, the Fellow
Physician acknowledges that he or she has receivs’  read, u 'erstari. apd .ccepts all terms
described in this Agreement and attached docu{ nts.

Attachments:

Attachment 1. Fellow Phy  =ianc 5,Dc cription
Attachment 2. 2026 TWC Bc fits Guic for Residents and Fellows
Attachment 3. ‘¢, »ship Ackne ledgment Form - Policies & Benefits Guide
Attachment 4. i :dge to 2ate Courageous Reporting of Events That Endangered
Patient, Learner o, “m¢ oyee Sa.ety and a Learning Culture Through Quality
Im«® Vil ent Initia,. es
cachment £ Pledy to Promote Environmental Responsibility and Climate Resilience
tach:® 6.1 dgc o Actively Participate in Reducing/Eliminating The Opioid Crisis

Additional doeumer TWCGME policies and Acknowledgment Form

Fellow Physician: For TWCGME:

Fellow Physician Signature Jennifer J. Walsh, Esq.
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SVP & Chief Governance Officer

Date: Date:

N
N

15



